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Open Meeting Law
OVERVIEW PRESENTATION APRIL 28, 2022
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Types of Meetings

 A meeting is defined as a quorum of public officials to discuss, 

decide or receive information on matters that they have authority 

over.

 A quorum is a majority of the public body (usually calculated as 50 

percent plus one).

 Advance public notice must be given and the meetings must be 
open to the public.  Minimum actual notice time is 24 hours prior to 

the meeting time.

3



Types of Meetings, Continued

 Regular, held at times set by the public body.  For the Council, these are set at 

the start of the year by resolution.

 Special, held at times different from the regular schedule:

 Notice to members of the body by mail at least one day prior to the meeting

 Notice to the public at least three days prior to the meeting

 Notices must also be provided to those who have filed a written request to receive such 

notices

 Emergency, held when the public body determines that immediate action is 

required:

 Notice requirements as above

 Notice must be by telephone to Councilors, in writing to all media members
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Types of Meetings, continued

 Closed, where members of the public are not allowed to attend

 Annual, typically the first meeting of the year:

 Designate official newspaper

 Appoint an acting/vice mayor

 Designate depositories

 Optional tasks: review board appointments and bylaws, assign committee duties, 

approve official bonds

 Adjourned, Continued or Recessed, where meetings are postponed to a future 

date due to lack of a quorum, for convenience or complete pending business 

from a regular meeting.
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Participating Remotely

 Must meet the following:

 One Councilor is present at the regular meeting location

 Everyone can see and hear each other

 All public present at the regular meeting location can see and hear all of the 

Councilors’ discussion, testimony and votes

 Every remote location must be open and accessible to the public, unless

 The Councilor has not participated from a closed location more than three times, and

 The Councilor is serving in the military and is at a required drill, deployed or on active duty, and

 The Councilor has been advised by a health care profession against being in a public place for 
personal or family medical reasons (only applies during a state of emergency)

 The remote location must be publicly posted 
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Open Meeting Law Details

 Purpose:

 Prohibits decisions from being taken in secret where the public cannot be fully 
informed about the decision

 Ensures the public’s right to be informed

 Provides an opportunity for the public to share its views with the public body

 Affects all school districts, counties, cities, towns, and other committees or 
boards of the same

 Notice is required, minimum actual notice is 24 hours

 Must be held in a place open to the public withing the territorial confines of the 
public body

 One printed copy of the agenda materials must be available for public 
inspection

7



Open Meeting Law Exceptions

 Labor negotiations under PELRA

 Performance evaluations

 Attorney-client privilege to discuss active, threatened or pending litigation (this is 
not required to be recorded)

 Purchase or sale of property

 Security reports

 Misconduct allegations (must be closed)

 Discussion of certain not-public data (data that would identify alleged victims or 
reporters of certain crimes, internal affairs data, certain medical records, 
educational, health, medical, welfare, or mental health data classified as not-
public)
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Circumstances to Avoid

 Chance or social gatherings; avoid creating a quorum or discussing City business

 Serial meetings; example of private one-on-one interviews with individual 

Councilors

 Training sessions; again avoid creating a quorum or discussing matters specific to 

the City

 Telephone, email, social media; one-way information sharing is compliant i.e. 

from the Administrator to the Council – avoid reply all or back and forth 

communication among Councilors

 Social media must be open to members of the public.  Avoid the impression of 

defamation or bias in decision making.
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References for More Information

 Information Memo, League of MN Cities

 MN Statutes:

 13D

 412

 429

 462

 645

 Various Attorney General’s opinions

 Case Law
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Questions?
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1 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

CITY OF PRINCETON, MINNESOTA 
COMPUTER USE POLICY 

General Information 
This policy serves to protect the security and integrity of the City’s electronic communication and 
information system by educating employees about appropriate and safe use of available technology 
resources. 

Computers and related equipment used by City employees are the property of the City. This property 
includes, but is not limited to, hardware, software, email messages, data files and voicemail. The City 
reserves the right to inspect, without notice, all data, emails, files, settings, or any other aspect of a City-
owned computer or related system, including personal information created or maintained by an 
employee. The City may conduct inspections on an as-needed basis as determined by the City 
Administrator. 

Beyond this policy, the City’s Technology Services Manager may distribute information regarding 
precautions and actions needed to protect City systems; all employees are responsible for reading and 
following the guidance and directives in these communications. 

Inappropriate Use of City Technology 
Employees should not use City technology for any purpose that could reflect negatively on the City. The 
following is a list of inappropriate uses of the City’s technology which may result in disciplinary action up 
to and including a dismissal. This is not a complete list of inappropriate uses. If an employee does not 
know whether a particular use would be allowed under this policy, they should check with their 
supervisor or the Technology Services Manager. 

• Displaying, printing, or transmitting material that contains defamatory, false, inaccurate, 
abusive, obscene, pornographic, profane, sexually oriented, threatening, racially offensive, or 
otherwise biased, discriminatory, or illegal material. 

• Displaying, printing, or transmitting material that violates City regulations prohibiting sexual 
harassment. 

• Using the City’s computer system or software or allowing others to use it for personal profit, 
commercial product advertisement, or partisan political purposes. 

• Using e-mail to solicit for commercial ventures, or charitable, religious, or political causes, with 
the exception of charitable campaign drives sponsored by the City. 

• Inappropriately sharing your user ID or password to allow an individual to obtain information to  
which they normally would not have access. 

• Deliberately damaging or disrupting a computer system (hardware or software) or intentionally 
attempting to “crash” network systems or programs. 

• Attempting to gain unauthorized access to internal or external computer systems. 
• Attempting to decrypt system or user passwords. 
• Unauthorized copying of system files or software programs. 

12



 

 
2 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

Personal Use 
The City recognizes that some personal use of City-owned computers and related equipment has and 
will continue to occur. Some controls are necessary, however, to protect the City’s equipment and 
computer network and to prevent the abuse of this privilege. 

Reasonable, incidental personal use of City computers and software (e.g., word processing, 
spreadsheets, email, Internet, etc.) is allowed but should never preempt or interfere with work. All use 
of City computers and software, including personal use, must adhere to provisions in this policy, 
including the following: 

• Employees shall not connect personal peripheral tools or equipment (such as printers, digital 
cameras, disks, USB drives, or flash cards) to City-owned systems, without prior approval from the 
Technology Services Manager. If permission to connect these tools/peripherals is granted, the 
employee must follow provided directions and procedures for protecting the City’s computer 
network. 

• Personal files should not be stored on City computer equipment. This included personal media files, 
including but not limited to mp3 files, wav files, movie files, iTunes files, or any other file created by 
copying a music CD, DVD, or files from the Internet. The Technology Services Manager will delete 
these types of files if found on the network, computers, or other City-owned equipment. Exceptions 
are recordings that the City has created or purchased. 

• City equipment or technology shall not be used for personal business interests, for-profit ventures, 
political activities, or other uses deemed by the City Administrator to be inconsistent with City 
activities. If there is any question about whether a use is appropriate, it should be forwarded to City 
Administrator for a determination.  

Hardware 
In general, the City will provide the hardware required for an employee to perform their job duties. 
Requests for new or different equipment should be made to your supervisor/Department Head, who 
will forward the request to Technology Services Manager. 

The City will not supply laptop computers based solely on the desire of employees to work offsite. 
Laptops will only be issued to employees who: travel frequently and require the use of a full computer 
while traveling; regularly use their laptop offsite; require a laptop for access to special software or 
systems; and/or have a documented business need for a laptop. 

Only City staff may use City computer equipment. Use of City equipment by family members, friends, or 
others is strictly prohibited. 

Employees are responsible for the proper use and care of City-owned computer equipment. City 
computer equipment must be secured while off City premises; do not leave computer equipment in an 
unlocked vehicle or unattended at any offsite facility. Computer equipment should not be exposed to 
extreme temperature or humidity. If a computer is exposed to extreme heat, cold, or humidity, it should 
be allowed to achieve normal room temperature and humidity before being turned on. 
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3 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

Telephones 
The City Administrator may determine that some employees carry or use cellular telephones because of 
the nature of the work. Employees are responsible for all calls made or retrieved while the cellular 
phone is assigned or they are in possession of a cellular telephone. Employees may use cellular 
telephones for personal calls on an occasional basis for important calls. Employees may not use City 
telephones to conduct commercial business or any activity which may cause the perception of misuse. 
Employees are responsible for any charges resulting from unauthorized or personal use of cellular 
telephones. 

Employees may have personal cellular telephones; however, they may only be used for emergencies or 
during break or lunch periods. Employees may not use personal telephones to conduct commercial 
business during their work day. 

Any violation of this policy may result in loss of telephone use by the employee, along with other 
disciplinary procedures. 

Checking out Equipment 
When employees check out portable equipment, such as laptop computers, they are expected to 
provide appropriate “common sense” protection against theft, breakage, environmental damage, and 
other risks. An employee who fails to exercise “common sense” protection may be subject to discipline, 
including the cost of replacement or repair. Desktop computers and attached devices are not to be 
removed from City buildings without authorization. 

Software 
In general, the City will provide the software required for an employee to perform their job duties. 
Requests for new or different software should be made to your supervisor/Department Head, who will 
forward the request to the Technology Services Manager. 

Employees shall not download or install any software on their computer without the prior approval from 
the Technology Services Manager. Exceptions to this include updates to software approved by 
Information Technology such as Microsoft updates, or other productivity software updates. The 
Technology Services Manager may, without notice, remove any unauthorized programs or software, 
equipment, downloads, or other resources. 

Electronic Mail 
The City provides employees with an email address for work-related use. Some personal use of the City 
email system by employees is allowed, provided it does not interfere with an employee’s work and is 
consistent with all City policies. 

Employee emails (including those that are personal in nature) may be considered public data for both e-
discovery and information requests and may not be protected by privacy laws. Email may also be 
monitored as directed by City authorized staff and without notice to the employee. 

Employees must adhere to these email requirements: 

• Never transmit an email that you would not want your supervisor, other employees, city officials, or 
the media to read or publish (e.g., avoid gossip, personal information, swearing, etc.). 
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4 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

• Use caution or avoid corresponding by email regarding confidential matters (e.g., letters of 
reprimand, correspondence with attorneys, medical information). 

• Do not open email attachments or links from an unknown sender. Delete junk or “spam” email 
without opening it if possible. Do not respond to unknown senders. 

• Do not use harassing language (including sexually harassing language) or any other remarks, 
including insensitive language or derogatory, offensive, or insulting comments or jokes. 

Electronic Calendars 
A shared calendar environment is provided as part of the City’s email software program. All employees 
are required to keep their electronic calendar up to date and, at a minimum, must grant all staff the 
ability to view their calendar at the basic level. Employees may elect to share all details of their calendar 
at their discretion. Supervisors/Department Heads should determine if others may schedule meetings 
on their behalf in the their calendars. 

Instant Messaging 
Due to data retention concerns, Instant Messaging (IM) is only allowed for transitory discussions and 
should be deleted after use. The City only allows IM via Microsoft Teams. Employees are not allowed to 
use IM as a mechanism for personal communication through the City’s computer network or when using 
City equipment, and are not allowed to download or install any other IM software package on their City 
computer. 

Personal Devices 
Employees should not use their own equipment to read or compose email or other City data as 
governed in this policy. Employees understand that by connecting their personal equipment to the City’s 
email server, their personal devices could be searched during an e-discovery or other court-ordered 
scenario, and agree to grant access to or temporarily surrender their personal devices should such a 
situation arise. 

Security 
Passwords 
Employees are responsible for maintaining computer/network passwords and must adhere to these 
requirements: 

• Passwords must be at least twenty characters long and include at least three of the following: 
lowercase character; uppercase character; and a number or non-alpha-numeric character (e.g., *, &, 
%, etc.). (Example: J0yfu11y!) Password requirements are based on the FBI CJIS policy and may be 
changed as necessary, as determined by the Technology Services Manager. 

• Passwords must be provided to the Technology Services Manager when requested. Failure to 
provide the password may result in employee disciplinary action. 

• Passwords should not be shared with or told to other staff. If it is necessary to access an employee’s 
computer when he or she is absent, contact your supervisor or the City Administrator; the 
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5 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

Technology Services Manager will not provide access to staff accounts without approval of the City 
Administrator. 

• Passwords should not be stored in any location on or near the computer, or stored electronically 
such as in a cell phone or other mobile device. 

• Employees must change passwords every 365 days when prompted, or on another schedule as 
determined by the Technology Services Manager. 

• Remembering passwords is the responsibility of the employee. Technology Services staff will not 
keep a plain-text record of employee’s passwords. 

Network access 
Non-City-owned computer equipment used in the City’s building should only use the public wireless 
connection to the Internet. Under no circumstances should any non-City-owned equipment be 
connected to the City’s private computer network. Exceptions may be granted by the Technology 
Services Manager. 

Remote Access to the Network 
Examples of remote access include, but are not limited to: Outlook Web Access (web mail), virtual 
private network (VPN), Windows Remote Desktop, and Windows Terminal Server connections. While 
connected to City computer resources remotely, all aspects of the City’s Computer Use Policy will apply, 
including the following: 

• Remote access to the City’s network requires a request from a supervisor and approval from the 
Technology Services Manager. Remote access privileges may be revoked at any time by an 
employee’s supervisor/Department Head.  

• If remote access is from a non-City-owned computer, updated anti-virus software must be 
installed and operational on the computer equipment, and all critical operating system updates 
must be installed prior to connecting to the City network remotely. Failure to comply may result 
in the termination of remote access privileges. 

• Recreational use of remote connections to the City’s network is strictly forbidden. An example 
of this would be a family member utilizing the City’s cellular connection to visit websites. 

• Private or confidential data should not be transmitted over an unsecured wireless connection. 
Wireless connections are not secure and could pose a security risk if used to transmit City 
passwords or private data while connecting to City resources. Wireless connections include 
those over open wireless access points, regardless of the technology used to connect. 

Internet 
The following considerations apply to all uses of the Internet: 

• Reasonable personal use of the Internet is permitted. Employees may not at any time access 
inappropriate sites. Some examples of inappropriate sites include but are not limited to adult 
entertainment, sexually explicit material, or material advocating intolerance of other people, races, 
or religions. If you are unsure whether a site may include inappropriate information, do not visit it. 
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6 April 25, 2022 City of Princeton, Minnesota 

Computer Use Policy 

• If an employee’s use of the Internet is compromising the integrity of the City’s network, Technology 
Services staff may temporarily restrict that employee’s access to the Internet. If Technology Services 
staff does restrict access, they will notify the employee, HR, and the employee’s 
supervisor/Department Head as soon as possible, and work with the employee and manager to 
rectify the situation. 

• The City may monitor or restrict any employee’s use of the Internet without prior notice, as deemed 
appropriate by the employee’s supervisor/Department Head in consultation with the Technology 
Services Manager. 

Data Retention 
Electronic data should be stored and retained in accordance with the City’s records retention schedule. 

Storing and Transferring Files 
If you are unsure whether an email or other file is a government record for purposes of records 
retention laws or whether it is considered protected or private, check with your supervisor/Department 
Head. If you are unsure how to create an appropriate file structure for saving and storing electronic 
information, contact the Technology Services Manager. 

Employees must adhere to these requirements when transferring and storing electronic files: 

• All electronic files must be stored on identified network drives and folder locations. The City will not 
back up documents stored on local computer hard drives, and holds no responsibility for recovery of 
documents on local computer hard drives should they fail. Files may be temporarily stored on a 
laptop hard drive when an employee is traveling/offsite; however, the files should be copied to the 
network as soon as possible. 

• Electronic files, including emails and business-related materials created on an employee’s home or 
personal computer for City business, must be transferred to and stored in designated locations on 
the City’s network. City-related files should not be stored on an employee’s personal computer, 
unless otherwise defined in this policy. 

• All removable storage media (e.g., CD-ROM, flash or USB drive, or other storage media) must be 
verified to be virus-free by Technology Services before being connected to City equipment. 

• Email that constitutes an official record of City business must be kept in accordance with all records 
retention requirements for the department and should be copied to the network for storage. 

• Electronic files or emails that may be classified as protected or private information should be stored 
in a location on the City’s network that is properly secured.  

• Any files considered private or confidential should not be stored anywhere other than the City’s 
network. If there is a need to take confidential information offsite, it must be stored on encrypted 
media approved by the Technology Services Manager. 
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1 May 3, 2022 City of Princeton, Minnesota 

Email Retention Policy 
 

CITY OF PRINCETON, MINNESOTA 
EMAIL RETENTION POLICY 

 

Introduction 
The City of Princeton is subject to multiple laws regulating City information and records, including 
electronic mail (email). Email is a means of exchanging messages and documents using 
telecommunications equipment and computers. A complete email message not only includes the 
contents of the communication, but also the transactional information (dates and times that messages 
were sent, received, opened, deleted, etc.; as well as aliases and names of members of groups), and any 
attachments. 

If an email message is an official record, as defined below, the responsible party must retain said record 
and the transactional information pursuant to the retention schedule and the user departments’ 
document management filing system or repository. 

Records 
Minnesota law requires the City, its employees and officials “make and preserve all records necessary to 
a full and accurate knowledge of their official activities.” Minn. Stat. §15.17 (Official Records). An official 
record is recorded information that is prepared, owned, used, in the possession of, or retained by the 
City in performance of its official functions. The record of the official function may be the email 
message, attachments to the email, or both. The law requires that all official records be listed on an 
approved retention schedule that identifies how long the records must be kept, and when they may be 
destroyed. Just like paper records, senders and recipients of email messages must evaluate each email 
message to determine if they need to keep it as documentation of their role in the business process. Not 
all email is an official record. Just like paper records, the retention period for an email message is based 
upon its content and purpose, and it must be retained in accordance with the approved retention 
schedule. 

Official Records 
If the email message itself has been determined to be an “official record,” it may be correspondence. 
Official correspondence can be destroyed pursuant to the adopted records retention schedule. 

Non-Official Records 
If the email message is not an official record it may be a 1) transitory record 2) non-record or 3) personal 
record. 

1. Transitory records are non-vital records relating to City business or activities which have a 
temporary value and do not need to be retained once their intended purpose has been fulfilled. 
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2 May 3, 2022 City of Princeton, Minnesota 

Email Retention Policy 
 

2. Non-records are emails or information in the possession of the City that is not needed to 
document the performance of an official function. These records are not subject to any record 
retention schedule and do not need to be retained.  

3. Personal records are emails that document non-government business or activities. These 
records are not subject to the records retention schedule and do not need to be retained. 

Data Requests and Litigation 
In accordance with the Minnesota Government Data Practices Act (MGDPA) (Chapter 13, Minnesota 
Statutes), email messages created or received as part of a public employee’s official duties are 
government data and are subject to requests for review and/or copying pursuant to the MGDPA. If a 
government data request is received for email relating to a particular subject, emails will be identified 
and produced without regard to whether they are official or non-official records. If an employee is 
responding to a government data request, and that data is contained within the City’s email system, the 
employee must identify and produce the relevant email. Just like paper records, email messages may be 
subject to disclosure during the discovery phase of litigation. Attorneys representing the City are 
responsible for identifying if the records requested through the discovery process are stored in email. 
Attorneys are responsible for ensuring technology services staff is notified that a discovery order 
involving email was received to prevent the destruction of relevant messages. 

Employee Responsibilities 
As public sector employees subject to MGDPA and Official Records Act, City employees are responsible 
for identifying emails that are official records and keeping the official record in the location and format 
their department has identified for that type of document. Official records should not be maintained 
solely as emails in the email system, unless the department has established an email account for that 
particular purpose. 

Email Retention Schedule 
Type Retention Period 
Inbox 180 days 
Drafts 180 days 
Sent Items 180 days 
Folders 180 days 
Calendar 180 days 
Deleted Items 180 days 
Junk Mail 180 days 

Automatic Deletion 
All emails, unless otherwise retained elsewhere or marked for retention, will be automatically deleted 
after the period noted in the Email Retention Schedule above. It is the responsibility of each employee 
to appropriately retain email records when needed. Barring extenuating circumstances, City staff will 
not make an attempt to retrieve emails that have exceeded their retention hold. 
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MEMORANDUM 

   

 

 TO: Mayor Walker and Councilors  

 FROM: M McPherson, City Administrator 

 SUBJECT: Finance Staffing Options 

         DATE:        May 3, 2022 

 
Background:  
 
The Finance Director position has been vacant since March 3.  Since that time, the following steps 
have been taken to fill the position: 
 

1. Posting to the LMC website.  First round resulted in three applications; one applicant has 
now taken a remote-only private sector position paying significantly more; one applicant 
was a repeat from the previous hiring round and the last applicant was underqualified.  The 
job is still posted to LMC. 

2. Posting to both Indeed and Zip Recruiter.  Personal invites were sent to 16 potential appli-
cants; two indicated interest but never submitted an application; one declined due to pay 
amount; one declined as they did not wish to relocate and the remainder did not respond. 

 
The finance work has been divided into the following roles: 
 
 Accountant: payroll (including various spreadsheets, taxes, and related items), accounts pay-

able & receivable, bill list, onboarding new staff for benefits 
 
 Administrator: managing investments, entering liquor and city deposits, processing the HSA 

information, monthly reconciling and payment of sales taxes, providing direc-
tion to the Liquor Store and Tech Services Manager 

 
Abdo:  audit prep with limited remote access to scanned files and a static version of the fi-

nance software; staff plus the intern will provide information needed to complete this 
work 

 
Northland Securities: TIF reporting and calculation of TIF payments; staff plus the intern will 

need to provide some requested information to finish this activity 
 
Analysis: 
Given the lack of applicants and the difficulty of hiring, I reached out to my peers via the LMC 
listserve for advice.  First, it appears that the City Administrator serving as the Finance Director is 
not an unusual circumstance.  Isanti, Elko-New Market, Lake Elmo, Park Rapids (this is a permanent 
arrangement) and Appleton (also a permanent arrangement) have all experienced the need to tem-
porarily combine the positions and utilize outside Finance Director services on an interim basis. 
 
My conversation with the Elko-New Market City Administrator was enlightening if not a bit de-
pressing; they were unable to hire a Finance Director – the number of qualified public sector em-
ployees are not available and public sector pay cannot compete with private sector pay in this area.  
He ended up hiring a lower-level private sector accountant and has spent three years mentoring 
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Memo to the Council 
Finance Staffing Options 
Page 2 
 

and grooming them into the Finance Director position (currently ongoing).  We may need to con-
sider something similar depending on the results of the Classification-Compensation Study  
 
Recommendation:  
Given the above considerations, I would like to propose to the Council the following: 
 

1. Maintain the current duty assignments.  While the intern is employed, both the Accountant 
and I will shift some duties/tasks to them, for me it will mean the entering of deposits. 

2. Obtain quotes from both Abdo and CliftonLarsonAllen (suggested by Lake Elmo) for limited 
Finance Director services, specifically: 

a. Guidance regarding preparation of the budget.  Staff does an excellent job with 
budget preparation and the new finance software should make the 2023 budget 
process easier. 

b. Assistance in preparing the personnel cost changes for the budget (this was com-
pleted by Ms. Peters for 2022) 

c. Assistance in preparing the preliminary and final budget levy as well as certifying 
the levy to the counties and state. 

d. Assistance, guidance and direction in preparing various state reports outside of TIF 
reports.  TIF reporting will remain with Northland Securities. 

e. Assistance with special assessments and the tax settlements. 
f. On-call for questions that come up on an as-needed basis. 

3. Revisit the position needs and approach to hiring once the Classification and Compensation 
Study is complete and the new pay scale is recommended and adopted by the Council, 
should such action occur. 

 
I believe the scope of work for an outside consultant can be managed to stay within the personnel 
costs of the vacant position for 2023. 
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Script for Closed meeting 

Agenda Item:   

 

Real Estate Sale / Purchase 
   

Note:  Underlined text indicates text that should be read by the Mayor. 

I. Introduction 

The agenda item for this meeting is to discuss and consider terms of an offer 

to purchase or sell real estate. 

 A. Opening Statement 

 

This portion of the properly noticed meeting of the Princeton City Council 

will be closed pursuant to Minnesota Statutes under the real estate sales or 

purchase exception to the Minnesota Open Meeting Law, pursuant to Minnesota 

Statute Section 13D.05 Subd 3(a)(3). 

The need for confidentiality outweighs the purposes served by the open-

meeting law in this case based on the following:   

Confidentiality is necessary to protect the City’s negotiating strength and 

interests as to real estate negotiations. 

• The purpose of the closed meeting is not to make a decision behind 

closed-doors, but instead is to determine what actions are appropriate 

with respect to the real estate negotiations. 
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 2 

• The only business to be discussed in this portion of the meeting are the 

real estate negotiations, and what action, if any, should be taken.    

I will now entertain a motion to close this portion of the meeting.  

 

  [Follow procedure for motions] 

 

II. Closed Session 

The Council will now go into a closed session.  The time is [announce time].   

Only the officials and consultants of the Council who reasonably require 

access to this data may be in attendance at any portion of the meeting for this 

agenda item. 

The minutes of this portion of the meeting should reflect only that a 

meeting was held with its date, time and location; who was present at the 

meeting; and the purpose of the meeting.   

 A. Mayor’s opening 

 Members of the Council, I will now ask our City Administrator to begin our 

discussion on this matter. 

 B. When discussion is concluded: 

 Members of the Council, following the completion of our business, we will 

now adjourn into open session, and I will entertain a motion to adjourn the closed 

portion of the meeting and go back into open session.   

  [Follow procedure for motions] 
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